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Café
August 31st, 2022, 2 pm CEST

Ursula Holtgrewe, Martina Lindorfer, Nela Šalamon
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1
Rules of the 

game



The format

• A low-threshold virtual forum for exchange on globalization, 

digitization, demographic change, work and employment 

• news, ideas, results, collaborations

• Everybody’s welcome to contribute or listen and comment!

• Contributors have a 5 minute time slot (may be 3 minutes) and 1 ppt

slide (headline, keywords, links, contact data!) to present projects, 

ideas, results, partner searches …

• A quarterly 90-minute virtual meeting

• Next Session (save the date!): tba

• Register online: https://survey3.zsi.at/index.php/566899?lang=en

• Contact: untangled@zsi.at

(the team: Ursula Holtgrewe, Martina Lindorfer, Nela Šalamon)
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https://survey3.zsi.at/index.php/566899?lang=en
mailto:untangled@zsi,.at
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2
Your hosts: the 

UNTANGLED 

project



The project

• Newsletter

• To get more targeted information: Register for the stakeholder 

community
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Technological 
change

Demographic
change

Globalisation

Pro-
ductivity

Employ-
ment & 

work

skills

In-
equality

Horizon Europe, Call 
TRANSFORMATIONS-
18-2020
2/2021 – 1/2024 

• Economic and social
science approaches

• Scenarios
• Policy briefs
• Ongoing

stakeholder
engagement

• More to come!

Trade 
patterns

https://aldgate.us1.list-manage.com/subscribe/post?u=9007289841cc4c2db06e6405b&id=a9ef2760dc
https://survey.zsi.at/index.php/566899?lang=en


6
https://projectuntangled.eu/untangled-seeks-papers-for-9-november-conference-featuring-
anna-salomons/
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3
Contributions



European Working Conditions Survey (EWCS) 2021 for Belgium

▪ Topics: employment status, working time duration, physical and psychosocial
risk factors, work-life balance…

▪ EWCTS 2021 extraordinary edition: 
➢ Respondents contacted via computer-assisted telephone interviewing

(CATI) between March and November 2021
➢ Over 70 000 workers in 36 European countries (age 16+ in employment)
➢ Questionnaire in different modules 

▪ In Belgium: 
➢ Report for WOD-WASO, a consortium with VUB, ULB, ULiège, KU 

Leuven 
➢ 4200 respondents
➢ Difficulties to compare with previous waves
➢ Modulation of the questionnaire makes it difficult/impossible to

analyse some topics

UNTANGLED – Open Virtual Expert Café - 31/08/2022                                                                               
Laurène THIL : laurene.thil@kuleuven.be





1. Compiling different sources in absence of a 
Census 

Microbusine
ss surveys

Household 
survey 

(formal firms 
not covered 
by EAM, EAS 

& EAC)

Struc
tural 
surv
eys 

Household 
survey 

(informal 
firms)

<=10 workers

>10 workers

• One independent worker=one firm
• Independent worker weigths= firm’s weights 

2. Estimate Ulyssea (2018) for Colombia. 

Features: 
- Intensive & extensive margin of informality
- 3 types of firms: 

Findings
- Tax deductions for small firms plus deductible 
formal labor cost, creates the incentives for a 
proliferation of small firms hiring informal workers

Cristina Fernandez, cristinafernandezmejhia@gmail.com



Myrielle Gonschor, RWI, myrielle.gonschor@rwi-essen.de



www.esri.ie   @ESRIDublin #ESRIevents #ESRIpublications@ESRIDublin #ESRIevents #ESRIpublications www.esri.ie

The Economic and Social Research Institute

Untangled – latest findings

• We studied the blockchain sector in Ireland in the context of the 
Untangled ‘triangle’ to explore inequality, employment, and skill 
developments in this sector

Our case study highlights that,

• Blockchain technology is a global technology

• Blockchain requires technical, business, and transversal skills in 
its application and use, but these skills are often in short supply

• There is a disconnect between the blockchain sector and higher 
education institutions

• There is a gender gap in the blockchain sector

Klavs Ciprikis, klavs.ciprikis@esri.ie 



Caitlin Allen Whitehead, caitlin.allenwhitehead@uct.ac.za 



Andrés García-Suaza, Universidad de Rosario, garciasuaza@gmail.com
Links: https://alianzaefi.com/ and https://www.redinvestigadores.org/display/g_informalidad

mailto:garciasuaza@gmail.com
https://alianzaefi.com/
https://www.redinvestigadores.org/display/g_informalidad
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Migration and 

skill supply

UNTANGLED result

Isabelle Rabaud, Université d’Orléans



Main findings

• Migrants mainly work in medium-skilled occupations, except for North 
American who work in high-skilled occupations. Most of them have no 
university diploma and are aged between 35 and 49 years.

• Digital skills, management skills and some soft skills are more in demand in 
2020 compared to 2018, in Germany and France. 

• In France, in 2020, labour shortages show up only for medium-skilled
occupations (personal workers).

• In Germany, in 2020, university teachers are lacking.

• Natural science technicians are under-supplied among migrants, in 
Germany.

• In Germany, in 2020, manufacturing labourers jobs still require manual skills 
(natives’ top surplus low-skilled occupation) but more analytical skills are 
needed.
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Partners
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Contact

Twitter@UntangledEU

Facebook.com/UntangledEU

Linkedin.com/company/project-untangled-eu

www.projectuntungled.eu

http://twitter@untangledEU
facebook.com/UntangledEU
Linkedin.com/company/project-untangled-eu
http://www.projectuntungled.eu

